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90 mins
Preventing burn out
Wrap up and course evaluation

Aim

To consider burn out and its prevention and to wrap up the course

Objectives

By the end of the session, trainees will be able to:

· Know some ways to prevent burn out

	TIME

5 mins
40 mins

30 mins

15 mins


	METHODS

1) Introduction to session

Using OH 231, introduce the session.

2) Input: preventing burn out
Based on OHs 232-233 and Handout 14.1, introduce risk factors for work related stress and burn out.  

3) Pairs work: preventing burn out
In pairs, and based on handout 14.2, invite participants to share with each other issues of work related stress.    

This is a private discussion, without any formal feedback. At the end of the time invite any members who wish to reflect and share something with the group to do so. Discuss.

4) Plenary discussion:
Reflecting on the course as a whole, invite a general discussion. It might be helpful to refer to the flipchart of day 1, summarizing the needs of the course participants, to see if anything has not been covered. Discuss ideas for follow-up of the course. 
It might be useful to invite each of the participants to offer one thing that they are going to do when they go back home, based on the course. 

5) Course evaluation 
Invite the participants to complete the course evaluation, Handout 14.3
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Background notes


Preventing burn out

Wrap up and course evaluation

Materials needed

Overheads 231-233

Handouts 14.1-14.2

1) Introduction to session

Only a brief introduction is needed.

2) Input: preventing burn out
Although a brief presentation, stress the importance of this and give some examples.   

3) Pairs work: preventing burn out
At least 20 minutes should be allocated for the private discussion between pairs and 20 minutes for the reflection session. Stress the confidentiality of the information and be prepared to give some of your win personal examples. Often participants wish to talk, so do not worry about going over time.    

4) Plenary discussion:
Remind the participants of the course programme (Overheads 2-9), and refer to the needs expressed by the participants of during day 1. If any important issues have not been covered, refer to reading our other sources as to where the issue might be covered. 

The round of offerings is a good way to end the course on hopefully a positive and motivating note. Stress that participants can pass if they want to, and include yourself in the round. 

5) Course evaluation 
Invite the course participants for their contributions and involvement, and invite them to complete the course evaluation. 
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